PENNSBURY SCHOOL DISTRICT
FALLSINGTON, PA 19058-0338

Board Finance/Partnership Committee Meeting

September 12, 2019
6:00 p.m.
Agenda
Welcome
Discussion Items:
. Budget Planning Items

Informational Items:

Alternative Fuels Update

Food Service Equipment

Food Service Non-Program Foods
Fund Balance

GASB 75 Valuation

IDEA Subrecipient Monitoring
KidsCare Summer Survey
PASBO/Pennsbury Shares
Projected Impact of New Construction
PSDLAF

YMCA

Action Items:

BCIU RWAN Internet

Bond Issue Parameters

Crown Castle Fiber

Debt Service Fund

Dude Solutions Work Order System
FleetSoft

PDE 3086 — Center for Student Learning
PDE 3086 - Lifeworks

PlanCon Part H

PSBA Elections

Third Party Testing

Other Items
Closing Remarks

Adjourn



PENNSBURY SCHOOL DISTRICT
FALLSINGTON, PA 19058-0338

2020-2021 BUDGET PLANNING DISCUSSION ITEMS

REVENUE ASSUMPTIONS

* All revenues are projected based on historical and current year data available.

e State and Federal subsidies are budgeted using projected amounts provided by the
respective agencies.

® The millage rate should reflect the District’s previous commitments made through
collective bargaining and the need for multiyear capital borrowings to address building
deficiencies.

¢ Fund Balance Appropriation for the final adopted budget should not be greater than the
budgeted contingency for unforeseen conditions.

EXPENDITURE ASSUMPTIONS

¢ Salaries
o PEA, PESPA, PASA, 1* Level Supervisor, Confidential Exempt groups (per
contract),

o Positions based on existing staff and enrollments (adjustments to be made during
process as data becomes available). No allocation for new position requests.
e Benefits
¢ Health insurance (in accordance with contracts and consultant recommendations).
Self-insurance versus pooled self-insurance will be reviewed as part of our
multiyear financial strategy.
o PSERS (Increase from 34.29% to 34.77%)
o All other benefits based on historical and current data available and information
provided by respective providers.
e Multiyear planning
o Transportation bus refresh, maintenance truck replacement, curriculum renewal,
and technology equipment budgets will be prepared through a multiyear lens to
avoid peaks and valleys.
0% increase for all budget managers reoccurring expenditures.
Exceptions:
o Debt service new $1m (Year 4 — Total $3.5 million)
¢ Al other District wide expenditures will be projected based on historical and current
year data available.



PENNSBURY SCHOOL DISTRICT
134 Yardley Avenue e Post Office Box 338
Fallsington, Pennsylvania 19058-0338
Telephone: (215) 428-4100
www.pennsburysd.org

Christopher M. Berdnik, PCSBA
Chief Financial Officer

Board Action or Information ltem Request

TO: Board of School Directors
DATE: August 27, 2019

RE: Alternative fuels

| provide the following information:

Office/Department Transportation
item Attached Document
Description: Attached please find a succinct update on alternative fuels,

as requested by the Finance Committee.

Cost N/A
Funds Allocated in

Department Budget Account
Budget Transfer Required [Jves XINo

N/A

Cabinet Discussion [ves DX No
Solicitor Review for L] L] X

Yes No N/A
Contract/Agreement

Anticipated Approval Date N/A
Other information:

Please contact me with any questions or comments regarding this information.



81212019 Pannsbury School District Mail - Peninsbury

Christopher Berdnik <cberdnik@pennsburysd.org>

Pennsbury

Tony Bandiero <tfbandiero@ep-act.org> Mon, Aug 12, 2019 at 9:25 AM
To: Christopher Berdnik <cberdnik@pennsburysd.org>

Hi Chiris,

You probably wont hear the awards until late September or October, currently the VW
money is out of play until 2020.

Thanks,
Tony

[Quoted text hidden]

htips:/imail.google.com/mail/u/0?ik=2efc741d30&view=pi&search=all&permmsgid=msg-{%3A1641667680820644123&simpl=msg-f%3A16416676808... 1M1



Chief Financial Officer

PENNSBURY SCHOOL DISTRICT
134 Yardley Avenue ® Post Office Box 338
Fallsington, Pennsylvania 19058-0338
Telephone: (215) 428-4100
www.pennsburysd.org

Board Action or Information Item Reguest

TO: Board of School Directors

DATE: August 27, 2019

RE: Food Service equipment needs

t provide the following information:

Office/Department Food Service

Item Attached Document

Description: Attached please find a quotation capturing food service
equipment needs identified by the Nutrition Group. The
District has requested the PA Department of Education’s
approval for items over $5,000 and will secure three price
points before bringing this back to the Board, consistent
with Federal regulations.

Cost TBA

Funds Allocated in
Department Budget Account

Food Service fund

Budget Transfer Required

D Yes E No

Cabinet Discussion

|:| Yes & No

Solicitor Review for
Contract/Agreement

I:'Yes L No X N/A

Anticipated Approval Date

October 17, 2019

Other information:

Please contact me with any questions or comments regarding this information.




7~ ¢ FOOD EQUIPMENT AND
* INICES " ConsuLTING, INC.

o

9 INDUSTRIAL DRIVE « FERNBROOK PARK * DaALLAS, PA 18612

PH: 570-675-7423 * FAX: 570-674-5922

www.ricesfoodequipment.com

07/25/2019 28472
Quote
To: Pennsbury School District From: Rice's Food Equip. & Consulting
Ashley Dowd Tina Smith
75 Unity Drive 9 Industrial Dr.
Fairless Hills, PA 19067 Fernbrook Park
215-428-4100 18202 (Contact) Dallas, PA 18612-9085
215-870-3039 (Cell) 570-675-7423
adowd2@pennsburysd.org (570)675-7423 (Contact)

tsmith@ricesfoodequipment.com
Project: Pennsbury Various Schools
REV -7/25/19

Pricing is valid for 30 days unless stated otherwise.
Prices are quoted based on check or ACH as form of payment. Credit card payments

will incur a 2% convenience charge on the total order
Leasing options available.

Item Qty Description Sell Sell Total
e e ]
PENN VALLEY
1 1ea CONVECTION STEAMER, COUNTERTOP $6,551.63 $6,551.63
Crown

Convection Steamer, electric, countertop, steam generator, (1)
compartment, (5) 12" x 20" pan capacity, electromechanical timer
controls, three way power switch (ON/OFF/Delime), split water
connections, automatic fill & drain operation, automatic generator
blow down valve, includes water filter system, stainless steel interior
& exterior, 15.0 kW, cCSAus, NSF

lea Standard (1) year limited parts and (1) year labor warranty (reference
warranty document for details)

lea 208v/50/60/3-ph, 42.0 amps, 15.0 kW, direct
Part of Southbend State Contract #4400019499

Extended Total: $6,551.63
2 2 ea SERVING COUNTER, HOT FOOD, ELECTRIC $4,034.09 $8,068.18
Initial:

Pennshury Various Schools Pennsbury School District Pagelof4



Rice's Food Equip. & Consulting 07/25/2019
Item Qty Description Sell Sell Total
Eagle Group
FE“‘_ Director's Choice® Mobile Hot Food Table, electric, 64"W x 30"D x
| |- m— 34"H, wet or dry operation, (4) 12" x 20" pan size insulated wells with
y ' individual thermostatic controls, 16/304 stainless steel top, 304
stainless steel open-base frame & apron on operator side, laminated
front panel holly berry red (Wilsonart D307-60) 5" poly casters (2 with
brake), UL, NSF
2 ea 240v/60/1-ph, 4800 watts, 20.0 amps, NEMA 6-30P, standard
2 ea Individual drain, add suffix "-D" to model number $425.90 $851.80
2 ea Removable Undershelf, solid, stainless steel, for 64" Director's $403.74 $807.48
Choice® models
4 ea Laminated end panels for Directors Choice® $5167.16 $668.64
2 ea Serving shelf with clear polycarbonate sneezeguard for 64" long $1,267.53 $2,535.06
Directors Choice cafeteria serving units
2ea TraySlide, 64"W x 11-1/2"D, solid ribbed, stainless steel, stainless $701.00 $1,402.00
steel drop brackets, for Director's Choice® models
Eagle State Contract #4400019483
Extended Total: $14,333.16
3 lea SERVING COUNTER, COLD FOOD - FRUIT & VEGGIE BAR $4,837.92 $4,837.92
Eagle Group
Director's Choice® Refrigerated Cold Pan Unit, self-contained, 64"W x
30"D x 34"H, NSF -7 with 3" recess 4-5/8" (4) 12"x 20" pan size, 3/4"
drain & valve, 16/304 stainless steel top, welded 1-1/2" square tubular
open base with apron on operator side, laminated front panel holly
berry red (Wilsonart D307-60) 5" poly casters (2 with brake), 304
stainless steel construction, 120v/60/1-ph, 7.8 amps, 1/3 HP, NEMA 5-
15P, 6' cord & plug, NSF, UL
1ea Sneeze Guard, double-tier, 64"W x 24-1/2"D x 24"H, stainless steel $2,706.59 $2,706.59
shelf with Tuffak® CM-2 polycarbonate fixed sneeze guards, for
64"Director's Choice® models
1lea Stainless steel finish for sneeze guard
1ea Tray Slide, 64"W x 11-1/2"D, solid ribbed, stainless steel, stainless $703.66 $703.66
steel drop brackets, for Director's Choice® models
Eagle State Contract #4400019483
Extended Total: $8,248.17
4 1lea SERVING COUNTER, UTILITY $1,456.14 $1,456.14
Eagle Group
Director's Choice® Solid Top Serving Unit, 36"W x 30"D x 34"H, 16/304
stainless steel top, welded 1-1/2" square tubular open base with
apron on operator side, laminated front panel holly berry red
(Wilsonart D307-60) on 18 gauge galvanized subpanel, 5" poly casters
{2 with brake), NSF
1ea Tray Slide, 36"W x 11-1/2"D, solid ribbed, stainless steel, stainless $606.88 $606.88
steel drop brackets (for Director's Choice® modular cafeteria units)
Eagle State Contract #4400019483
Extended Total: $2,063.02
5 1ea CASH REGISTER STAND $2,007.05 $2,007.05
Initial:
Pennsbury Various Schools Pennsbury School District Page 2 of 4



Rice's Food Fquip. & Consulting 07/25/2019
Item Qty Description Sell Sell Total
Eagle Group
Director's Choice® Cafeteria Cashier Unit, 24"L x 30"W x 34"H, cash
drawer on right end, 16/304 stainless steel top, welded 1-1/2" square
tubular open base with apron on operator side, laminated front panel
holly berry red (Wilsonart D307-60) on 18 gauge galvanized subpanel,
welded foot rest, 5" poly tread casters (2 with brakes), NSF
lea Tray Slide, 24"W x 11-1/2"D, 1-1/4" diameter solid ribbed, stainless $334.33 $334.33
steel, stainless steel drop brackets {for cashier end of Director's
Choice® modular cafeteria units)
Eagle State Contract #4400019483
Extended Total: $2,341.38
PENNWOOD
DISPLAY CASE, HOT FOOD, COUNTERTOP $1,886.16 $1,886.16
Nemco Food Equipment
Pizza Merchandiser, Pass Thru, 33-7/8" x 22-1/2" x 22-1/2", 4 tier, 18"
diameter racks, stainless steel construction, tempered glass case,
illuminated interior, water reservoir, thermostat control up to 200°F,
includes signage, 120v/60/1ph, 1480 watts, 12.4 amps, NSF
1 year parts & labor warranty, standard
1ea Tray stop for each shelf $120.00 $120.00
Nemco State Contract #4400019496
Extended Total: $2,006.16
7 MOBILE HEATED CABINET $2,685.47 $2,685.47
Metro
5™ 3 Series Heated Holding Cabinet, with Red Insulation Armour™,
mobile, full height, insulated, clear polycarbonate door, removable
bottom mount control module, thermostat to 200°F, universal wire
slides on 3" centers, adjustable on 1-1/2" increments (18) 18" x 26" or
(34) 12" x 20" x 2-1/2" pan capacity, 5" casters {2 with brakes),
aluminum, 120v/60/1-ph, 2000 watts, 16.7 amps, NEMA 5-20P, cULus,
NSF
Metro State Contract #4400019499
Extended Total: $2,685.47
CHARLES BOEHM
8 2ea MILK COOLER $2,850.81 $5,701.62
el Continental Refrigerator
| i Milk Cooler, 34" long, single access, forced air cooling, (8) 13" x 13" x
_— 11" or {4) 19" x 13" x 11" crate capacity, stainless steel top, lid & door,
. door cylinder security lock, electronic control with digital display, hi-
v low alarm, hi/low temperature alarm, white finished steel exterior
body, galvanized interior with reinforced stainless steel floor, floor
drain, (4) 5" swivel casters with front locking brakes, 1/4 HP, cETLus,
NSF, Made in USA
2 ea Standard warranty (for the United States & Canada Only): 3 year parts
and labor; additional 2 year compressor part
2 ea 115v/60/1-ph, 5.3 amps, cord, NEMA 5-15P, standard
Continental State Contract #4400019495
Extended Total: $5,701.62
Initial:
Pennsbury Various Schools Pennsbury School District Page 3of 4



Rice's Food Equip. & Consulting 07/25/2019

Item Qty Description Sell Sell Total
'

9 2 ea DISPLAY CASE, HOT FOOD, COUNTERTOP $1,586.81 $3,173.62
B T Nemco Food Equipment

Pizza Merchandiser, 33-7/8" x 22-1/2" x 22-1/2", rotating, 3 tier, 18"

diameter racks, stainless steel construction, tempered glass case,

illuminated interior, water reservoir, thermostat control up to 200°F,

includes signage, 120v/60/1ph, 1480 watts, 12.4 amps, NSF

1 year parts & labor warranty, standard

2ea Tray stop for each shelf $120.00 $240.00
Nemco State Contract #4400019496

Extended Total: $3,413.62

10 DELIVERY:
Above prices includes purchase and inbound freight from
manufacturers only per state contract. Additional scope of work to be
priced separately.

1 lea UNCRATE, SET $720.00 $720.00

Custom
Uncrate all equipment, assemble any necessary compeonents, take into
each individual kitchen, set in place.

Extended Total: $720.00
Total $48,064.23
Acceptance: Date:
Printed Name:
Initial:

Pennsbury Various Schools Pennsbury School District Page 4 of 4



Christopher M. Berdnik, PCSBA

Chief Financial Officer

PENNSBURY SCHOOL DISTRICT
134 Yardley Avenue e Post Office Box 338
Fallsington, Pennsylvania 19058-0338
Telephone: (215) 428-4100
www.pennsburysd.org

Board Action or Information Item Reguest

TO: Beoard of School Directors

DATE: August 27, 2019

RE: Food Service non-program foods

| provide the following information:

Office/Department Financial Services

item Attached Document

Description: Attached please find a recent memorandum from the PA
Department of Education regarding pricing for non-
program foods, along with the Nutrition Group’s strategy
for meeting the requirements of the federal waiver.

Cost N/A

Funds Allocated in N/A

Department Budget Account

Budget Transfer Required [Jyves XIno

Cabinet Discussion [ Jves XINo

Solicitor Review for
Contract/Agreement

I:IYes U No X N/A

Anticipated Approval Date

N/A

Other information:

Please contact me with any questions or comments regarding this information.
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THE Nutrition Grour %ﬁ

Providing the Absolute Best in Food and Facility Management,

To our valued customers,

On August 1, 2019, Pennsyivania Department of Education released a memo pertaining
te non-program foods and the non-program tool School Food Authorities are required to
complete for their administrative review. The memo states that School Food Authorities

may create a “policy” pertaining to non-program foods rather than complete this tool.

Should your district decide to develop a policy for non-program food, we wish to provide
you with a detailed explanation as to how The Nutrition Group arrives at selling prices
for non-program, ala carte foods. These prices are then presented to your district for
consideration and approval. As outlined in our contract, the School Food Authority
retains controi of setting all selling prices. Our role is to provide guidance and
recommendations.

For items sold ala carte, The Nutrition Group marks these items up at a minimum of 2
times the wholesale price. For example, an item with a wholesale unit cost of .50 is sold
at a minimum of $1.00. Our experience has demonstrated this price point adequately
covers the overhead costs associated with selling that item. The mark-up may be
adjusted depending on the item. For meal components, such as milk, often the mark-up
is lower to encourage the purchase of those items and ensure that the reimbursable
meal is the most economical option for the students.

Each year The Nutrition Group requires our Food Service Directors to complete an
extensive ala carte analysis to ensure appropriate selling price to cover costs. The
results of the annual ala carte analysis are available for the district's review upon
request.

Pricing for catering requests are calculated by tallying ALL costs associated with the
catering (including food, paper, cleaning, labor, payroll taxes, etc.). To that total, a 10%
markup is added, and that final cost is billed to the requesting organization.

For adult meals, we utilize the adult meal price guidance provided by Pennsylvania
Department of Education to ensure adult meal prices meet the guidelines as outlined.

If you need additional information to comply with this Pennsylvania Department of
Education regutation, please do not hesitate to call us.

Best Regards,

/)/2) 7 /f*/}zﬂ

Nancy Kohl, President

580 Wendel Road, Suite 100 » Irwin, PA 15642 888.272.8106 www.thenutritiongroup.biz



pennsylvania

DEPARTMENT OF EDUCATION
MEMO

TO Sponsors of the School Nutrition Programs
FROM  Cecilia Beauduy, Procurement & Resource Management Managev[:zg_?)
DATE August 1, 2019

RE Resource Management; Nonprogram Foods

MESSAGE:

The Pennsylvania Department of Education (PDE), Division of Food and Nutrition (DFN), is
pleased to announce that the United States Department of Agriculture (USDA) has approved a
waiver request for DFN to use an alternative process for determining compliance with revenue
from nonprogram foods.

Currently, as part of the Administrative Review, Resource Management section, School Food
Authorities (SFAs) must complete a Nonprogram Food Revenue Tool if they sell a la carte
foods, adult meals, or foods sold in school stores, snack bars, vending machines, etc. or through
catering, in order to demonstrate that the revenue from the sale of these foods compared to total
revenue is the same proportion as they contribute to food cost compared to total food costs. The
process of documenting and demonstrating compliance is cumbersome. DFN has obtained
approval from USDA for the following as it relates to nonprogram foods.

SFAs will be required to demonstrate they have and are implementing a written pricing policy
for nonprogram foods that ensures all nonprogram foods are sold at or above cost.

e DFN does not require that this policy be a school board approved policy and will accept
an administrative policy/procedure. However, at the local level, this may require school
board approval.

e The policy must be inclusive of all nonprogram foods such as a la carte foods, adult
meals, catered meals, etc.

o SFAs are already required to indicate the adult meal price on the Site Information for
each site in PEARS. The price entered in PEARS must meet the minimum price for adult
meals, which is established in FNS Instruction 782-5, Revision 1 and PDE Memo,
Calculating Minimum Adult Meal Price. Both documents are located on PEARS
Download Forms, Equity in School Meal Pricing section. The SFAs written pricing
policy as it relates to adult meals, must be consistent with the requirements for pricing
adult meals and the amount indicated in PEARS on the Site Information.

o The policy must indicate how nonprogram foods are priced. Examples of mark-up
pricing methods include, but are not limited to:

o flat mark-up: a specific pre-determined monetary amount is added to the unit food
cost to establish the selling price for each item

o percentage mark-up: a specific pre-determined percentage is applied to the unit
food cost to establish the selling price for each item

Bureau of Budget and Fiscal Management, Division of Food and Nutrition
333 Market Street, 4™ Floor | Harrisburg, PA 17126 | 800-331-0129 | F 717-783-6566 | www.education.pa.gov



@- pennsylvania
DEPARTMENT OF EDUCATION

o flat or percentage mark-up can also vary by category as a marketing strategy. For
example, if a la carte food is available for sale, SFA’s may encourage students to
purchase healthier foods by strategically pricing snack foods with a higher mark-
up than healthier foods, such as bottled water or fruits and vegetables.

On the Administrative Review Off-site Assessment tool, if an SFA answers “yes” to question
709 indicating they do sell nonprogram foods (a la carte, adult meals, catered meals, etc.), the
SFA must attest they sell all nonprogram foods at or above costs. If this applies, the SFA must:

» Insert in the comment section for question 709, “I attest all nonprogram foods are sold at
or above cost.”
Attach policy for pricing of all nonprogram foods.
Attach price listing of all nonprogram foods that include food item, cost/unit, mark-up,
and selling price/unit. A sample price listing chart is available on PEARS Download
Forms, Equity in School Meal Pricing section.

¢ Attach the Point of Service sales report for one day. If adult meals are available, the sales
report must include adult meals. In addition, if catered meals are sold, provide an (one)
invoice for catered meals.

If an SFA indicates that not all nonprogram foods are priced at or above cost or the SFA attested
to question 709 and they are pricing all nonprogram foods above cost but does not submit the
requested policy and pricing list of all nonprogram foods with cost, mark-up and selling price,
DFN will initiate a comprehensive review requiring the SFA to complete the Nonprogram Food
Revenue Tool, including providing documentation of sales for a five-day reference period.
SFAs are encouraged to ensure they have a written nonprogram food pricing policy in order to
take advantage of the efficiency this waiver can provide. DFN has approval for this waiver
through the 2023-24 school year.

Questions can be directed to Ann Cromyak at acromyak@pa.gov or to Cecilia Beauduy at
cbeauduy@pa.gov.

Bureau of Budget and Fiscal Management, Division of Foed and Nulrition
333 Market Street, 4™ Floor | Harrisburg, PA 17126 | 800-334-0129 | F 717-783-6566 | www.education.pa.gov



BREAKFAST:
Elementary Paid Breakfast
Reduced Price Breakfast
Breakfast Entrée Only
Cereal

LUNCH:

Elementary Paid Lunch
Reduced Price Lunch
Student Lunch Entrée COnly

PENNSBURY SCHOOL DISTRICT
ELEMENTARY SCHOOL PRICE LIST 2019/2020

W AN W W

w

Adult Meal Deal Combos:

Hot Entrée Combo

Includes entree, fruit, vegetable, milk or water

SIDES:

Fruit Cup

Hot/Cold Vegetable
Side Salad

BEVERAGES:
Milk 1/2 pt
Water, 16 oz.
Water, 8oz

SNACKS:

Assorted Chips Lg
Assorted Chips Sm
Pudding Parfait 90z/120z
Cookies, 1 ea

Ice Cream Treats, Sm/tg
Soft Pretzel, Smflg
S'mores

100 Cal Pack

WV W AN

s N

WA AN N W

1.25
0.30
110
0.85

2.50
0.40
1.90

4.30

1.00
1.00
1.00

0.65
1.25
0.65

0.35

0.65
1.00/1.30
040
1.00/1.35
.80/1.25
1.00

0.95

Adult Breakfast Meal
Bagel w/ Butter

Bagel w/ Cream Cheese
Muffins 4oz

Adult Entrée Only

Adult Salad Only

Pizza Slice

Soups, Assorted 100z/120z

Fries
Fresh Fruit
100% Juice, 4 oz

Switch
Capri Sun

Fruit Snacks Sm/Lg
Granola Bar, Assorted
Nutri-Grain Bar, Assorted
Rice Krispie Treat

Yogurt Parfait 9oz/120z
Kettle Chips

WW Poptarts

Cheese Stick

Churro

The %ﬂ
Nutrition

LEAET T T 4 U 4 A

A

W W WA WD AN AN N S

Group

2.25
1.25
135
135

2.90

3.25

1.90
1.45/1.70

1.00
1.00
1.00

150
1.00

0.75/1.00
0.90
0.90
1.20
1.60/2.10
1.25
0.90
0.65
0.75



BREAKFAST:

High Schoo! Paid Breakfast
Reduced Price Breakfast
Breakfast Entrée Only
Cereal

LUNCH:
High School Paid Lunch

Reduced Price Lunch
Lunch Student Entrée Only

Soups, Assorted 100z/120z

Adult Meal Deal Combos:

Hot Entrée Combo

PENNSBURY SCHOOL DISTRICT
HIGH SCHOOL PRICE LIST 2019/2020

WV W W W

W W N

Includes entree, fruit, vegetable, milk or water

SIDES:

Fruit Cup

Hot/Cold Vegetable
Side Salad

BEVERAGES:
Milk 1/2 pt
Water, 16 oz.
Water, 8 0z

Kick Start Drink
Fruit 20

Water Flavored

SNACKS:

Assorted Chips Lg
Assorted Chips Sm
Pudding Parfait 90z/120z
Cookies, 1ea

Ice Cream Treats

Soft Pretzel

Soft Pretzel, Cheese
S'mores

W W

W An AW 0 W

W U W W

1.50
0.30
1.25
0.85

3.25
0.40
290
1.45/1.70

4.30

1.40
1.40
1.40

0.65
1.25
0.65
2.35
1.35
1.25

0.85
0.65
1.00/1.30
0.40
1.35
1.00
1.50
1.00

Adult Breakfast Meal
Bagel w/ Butter

Bagel w/ Cream Cheese
Muffins 4oz

Adult Entrée Only
Adult Salad Only
Pizza Slice

MTO Sandwich/Salad/Food Bar Meal

fFries
Fresh Fruit
100% Juice, 4 oz

Sparking lcee

Kick Start

Ice Drink

Core Drink

Bai Drink

Snapple 100% Juice

Fruit Snacks Sm/fLg
Granola Bar, Assorted
Nutrl-Grain Bar, Assorted
Rice Krispie Treat

Yogurt Parfait 90z/120z
Kettle Chips

Poptarts

TGIF Chips

100 Cal Pack

qa
Nutrition
Group

4% U S U

N N

W W N

LI R T AR AT Y, AR T

W AR U WY WD

-’
0|

225
1.25
135
135

2.50
3.25
1.50
3.50

140
140
1.40

2.25
2.35
2.25
3.00
3.00
180

0.75/1.00
0.90
0.90
1.20
1.60/2.10
1.25
0.90
0.90
0.95



BREAKFAST:

Middle Paid Breakfast
Reduced Price Breakfast
Breakfast Entrée Only
Cereal

LUNCH:
Middle Paid Lunch

Reduced Price Lunch
Student Lunch Entrée Only

Adult Meal Deal Combos:

Hot Entrée Combo

PENNSBURY SCHOOL DISTRICT
MIDDLE SCHOOL PRICE LIST 2019/2020

W A N

W

Includes entree, fruit, vegetable, milk cr water

SIDES:

Fruit Cup

Hot/Cold Vegetable
Side Salad

BEVERAGES:
Milk 1/2 pt
Water, 16 oz.
Water, 8 02

SNACKS:

Assorted Chips Lg
Assorted Chips Sm
Pudding Parfait 90z/120z
Cookies, 1 ea

Ice Cream Treats, Sm/Lg
Soft Pretzel, Sm/Lg
S'mores

100 Cal Pack

v N

4

W S W N

1.40
0.30
1.10
0.85

2.80
0.40
2.40

4.30

135
135
135

0.65
1.25
0.65

0.85

0.65
1.00/1.30
0.40
1.00/1.35
.80/1.25
1.00

0.95

Adult Breakfast Meal
Bagel w/ Butter

Bagel w/ Cream Cheese
Muffins 4oz

Adult Entrée Only
Adult Salad Only
Pizza Slice

Soups, Assorted 100z/120z

Fries
Fresh Fruit
100% Juice, 4 o2

Snapple 100% Juice
Switch

Capri Sun

Water Flavored

Fruit Snacks Sm/lLg
Granola Bar, Assorted
Nutri-Grain Bar, Assorted
Rice Krispie Treat

Yogurt Parfait 90z/120z
Kettle Chips

WW Poptarts

Cheese Stick

The -
Nutrition
Group

W W W W

LT R T T

W W N

W W AD AN

R AR R T AV R R

2.25
125
1.35
135

2.90
3.25
190
1.45/1.70

135
135
135

1.90
150
1.00
1.25

75/1.00
0.90
0.90
1.20
1.60/2.10
1.25
0.90
0.65
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Christopher M. Berdnik, PCSBA
Chief Financial Officer

PENNSBURY SCHOOL DISTRICT
134 Yardley Avenue e Post Office Box 338
Fallsington, Pennsylvania 19058-0338
Telephone: (215) 428-4100
www.pennsburysd.org

Board Action or Information Item Request

TO: Board of School Directors

DATE: August 27, 2019

RE: Fund Balance

| provide the following information:

Office/Department Financial Services

Item Attached Document

Description: Attached please find a recent analysis of Bucks and
Montgomery County school district fund balances from the
2017-18 school year. Note that Pennsbury’s fund balance
as a percentage of expenditures is well below the state
average and approaching the bottom of the chart.

Cost N/A

Funds Allocated in N/A

Department Budget Account

Budget Transfer Required [Jves DX No

Cabinet Discussion X ves [Ino

Solicitor Review for
Contract/Agreement

N/
N

N
l:'Yes l:l No N/A

Anticipated Approval Date

N/A

Other information:;

Please contact me with any questions or comments regarding this information.




School District

Commodore Perry School District
Palisades School District

Springfield Township School District
Abington Schoaol District

Pittsburgh School District

Upper Perkiomen School District
Pottsgrove School District

Lower Merion School District

State Average

New Hope-Solebury School District
Hatboro-Horsham School District
Colonial School District

Neshaminy School District

Upper Merion Area School District
North Penn School District
Spring-Ford Area School District
Bristol Township School District
Pottstown Schoof District
Quakertown Community School District
Central Bucks School District
Perkiomen Valley School District
Pennridge School District
Cheitenham School District

Upper Dublin School District
Wissahickon School District
Bensalem Township School District
Methacton School District

Council Rock School District
Centennial School District

Upper Moreland Township School! District
Lower Moreland Township School District
Pennsbury School District

Bristol Borough School District
Jenkintown School District
Souderton Area School District
Morrisville Borough School District
Philadelphia City School District
Norristown Area School District
Scranton School District

Ranking 2017-18 Fund Balance
Highest % Savings Statewide 56,525,459
#1 - Bucks 524,231,304
#1 - Montgomery $22,844,402
#2 -Montgomery $42,394,173
Highest Dollar Amount Statewide $177,392,375
#3- Montgomery $14,480,426
#4- Montgomery $15,286,770
H#S- Montgomery $55,871,038
State Average 49236532
#2 - Bucks $7,842,651
#6 -Montgomery $19,358,221
H7 -Montgomery $24,451,719
#3 - Bucks $34,226,092
#8- Montgomery $16,455,189
#9 - Montgomery $40,233,955
#10 - Montgomery $24,240,125
#4 - Bucks $19,718,081
#11 - Montgomery £9,058,609
#5 - Bucks $14,594,408
H6 - Bucks $42,793,902
#12 -Montgomery $13,605,472
#7 - Bucks 516,011,334
#13 - Montgomery $13,504,478
#14 - Montgomery $10,632,482
#15 - Montgomery $10,625,945
#8 - Bucks $16,634,846
#16 - Montgomery $10,047,011
#9 - Bucks $21,353,741
#10 - Bucks $10,728,402
#17 - Montgomery $6,040,331
#18 - Montgomery 44,485,531
#11 - Bucks $19,151,237
#12 - Bucks $1,753,548
#19 - Montgomery $1,180,429
#20 - Montgomery $5,707,453
#13 - Bucks $810,253
Philadelphia $66,559,948
#21 - Montgomery $2,688,349
Lowest %%% Statewide ($30,441,392)

SOURCE: COMMONWEALTH FOUNDATION

2017-18 Fund Balance as % of
Total Spending

77.30%
58.30%
40.10%
28.00%
26.40%
24.60%
23.50%
21.00%
20.61%
20.10%
19.00%
18.90%
18.60%
16.60%
15.90%
15.50%
14.60%
14.50%
14.30%
12.90%
12.90%
11.80%
11.30%
10.80%
10.60%
10.20%
9.60%
5.10%
9.10%
9.10%
B.90%
8.30%
7.20%
7.20%
4,60%
3.60%
2.00%
1.30%
-19.30%

www.commonwealthfoundation.org

Growth in Fund Balance
(2016-17 to 2017.18)

$417,559
$1,357,201
{51,687,164)
$1,489,279
{$9,589,394)
$645,09%
$124,059
{5145,846)
$129,013
$2,153,840
51,168,874
{$7,021,177)
1$34,779)
(5273,822)
{$216,324)
{51,723,327)
$7,550,352
$1,080,523
51,784,641
45,004,090
$2,202,891
534,772
{$3,360,813)
($288,041)
($147,414)
{$3,425,356)
$2,354,107
(52,707,099}
$62,555
(52,751,954)
{51,447,351)
$1,560,653
415,983
49,196
($238,622)
($1,755,889)
$52,460,693
$2,533,740
($171,487)



Christopher M. Berdnik, PCSBA

Chief Financial Officer

PENNSBURY SCHOOL DISTRICT
134 Yardley Avenue ® Post Office Box 338
Fallsington, Pennsylvania 19058-0338
Telephone: (215) 428-4100
www.pennsburysd.org

Board Action or Information Item Request

TO: Board of School Directors

DATE: September 3, 2019

RE: Governmental Accounting Standards Board statement 75 actuarial valuation as
of July 1, 2017, for the fiscal year ending June 30, 2019

| provide the following information:

Office/Department Financial Services

Item Attached Document

Description: Attached please find the recently completed GASB 75
report outlining the District’s net other post-employment
benefits liability. OPEB expense and net OPEB liability are
reported on the entity-wide — as opposed to fund-level -
financial statements as part of the local audit report.

Cost N/A

Funds Allocated in N/A

Department Budget Account

Budget Transfer Required [JYes XINo

Cabinet Discussion [JYes [XINo

Solicitor Review for

Contract/Agreement [Ives [no DIN/A

Anticipated Approval Date N/A

Other information:

Please contact me with any questions or comments regarding this information.
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August 30, 2019

Mr. Chris Berdnik
Pennsbury School District
134 Yardley Avenue

P.O. Box 338

Fallsington, PA 19058

Re: Pennsbury School District Postemployment Benefits Plan
Dear Chris:

I am attaching the actuarial valuation as of July 1, 2017, for the fiscal year ending June 30, 2019,
which has been prepared in accordance with Governmental Accounting Standards Board
Statement No. 75 (GASB 75}).

GASB 75 Background

The purpose of GASB 75 is to have employers identify the promises they make with respect to
postemployment benefits and to reasonably quantify their cost. In the most general sense,
employers must attribute the future cash flow for postemployment benefits over the employee's
working lifetime.

GASB 75 does not have any impact on your annual operating budget unless a decision is made to
separately fund the liability. The key accounting figures are:

e The "OPEB Expense”, which is the expense reported on the income statement.
» The “Net OPEB Liability”, which is the liability reported on the year-end balance sheet.
Actuarial Valuation

The results presented in the actuarial valuation will be used in preparation of your financial
statements. At the beginning of the actuarial valuation you will find a Summary of Plan Provisions
outlining the benefits valued in the report, as well as a section describing the Actuarial
Assumptions and Methods used. The GASB 75 reporting section will provide the following:

e  Summary of key results

e Changes in the Net OPEB Liability from the prior year

o Deferred Outflows/Inflows of Resources and the sensitivity of the Net OPEB Liability
under key assumption changes

will W Ll I G
J!él!!l g!!.a,!!... il I 1)
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Mr. Chris Berdnik
Wy

bl Conrad Slegel August 30, 2019

Page 2

s Development of OPEB Expense and disclosure of future recognition of Deferred
Outflows/Inflows of Resources

¢ Detailed amortization schedule of Deferred Outflows/Inflows of Resources bases
¢ Schedule of Required Supplementary Information

Results

The figures in this report are reflected as of the measurement date for the fiscal year ending June
30, 2019 and are based on an actuarial valuation date or rolled forward from an actuarial
valuation date. A new valuation should be performed if, between the actuarial valuation date and
measurement date, material changes have occurred that affect the results of this valuation,
including significant changes in benefit provisions, the size or composition of the population
covered by the plan, or other changes that impact long-term assumptions.

The Deferred Outflows of Resources figure that is provided in this report includes an estimate of
plan benefit payments. Additionally, the Net OPEB Liability and OPEB Expense figures also
incorporate estimated plan benefit payments in their determinations. Your accountant will likely
accept our estimate as the best available figure for the determination; however, you may reflect
actual benefit payments rather than our estimate. In order to use actual benefit payments, we
believe retiree claim experience would need to be tracked separately from active employee claim
experience. You may not simply use premiums paid because the premiums do not reflect the
hidden subsidy.

Please do not hesitate to contact me to discuss the report or any questions you or your
accountant might have,

Yours sincerely,

Fer

John W. Jeffrey, FSA, EA, MAAA
Partner & Consulting Actuary

il Al Ll T0F 2]
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Actuarial Valuation for
Other Postemployment Benefits Accounting

Asof July 1, 2017

Pennsbury School District Postemployment Benefits Plan
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Pennsbury School District Postemployment Benefits Plan
Actuarial Valuation as of July 1, 2017 for Fiscal Year Ending June 30, 2019
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Pennsbury School District Postemployment Benefits Plan
Actuarial Valuation as of July 1, 2017 for Fiscal Year Ending June 30, 2019
Disclosure Statement

Purpose

Actuarial computations under Governmental Accounting Standards Board Statement No. 75 (GASB No, 75)
are for purposes of fulfilling employer accounting requirements. The calculations reported herein have been
performed in accordance with generally accepted actuarial principles and practices, and on a basis consistent
with our understanding of GASB No. 75. In preparing this report, we have relied upon information furnished
to us by Pennsbury School District. This information includes data pertaining to the Plan, as well as a
description of the substantive plan. The information has been reviewed and determined to be reasonable and
consistent; however, we have not audited the data or reviewed plan provisions for compliance with IRS or
DOL regulations.

Determinations for purposes other than meeting the employer financial accounting requirements may be
significantly different from the results reported herein. The funded status, measured by comparing the
Accrued Liability against the Actuarial Value of Plan Assets, is not an appropriate measure for assessing the
sufficiency of the plan assets to cover the estimated cost of settling the plan's benefit obligations upon plan
termination nor is it appropriate for measuring the need for, or the amount of, future contributions.
Accordingly, additional determinations are needed for other purposes, such as judging benefit security at
termination or adequacy of funding for an ongoing plan. The actuarial calculations contained in this report are
not intended or written to be used, and cannot be used, for the purposes of avoiding penalties under the
Internal Revenue Code.

This valuation involves estimates of the value of reported amounts and assumptions about the probability of
occurrence of events far into the future. Examples include assumptions about future employment, mortality,
and the healthcare cost trend. Amounts determined regarding the funded status of the plan and the annual
required contributions of the employer are subject to continual revision as actual results are compared with
past expectations and new estimates are made about the future,

Calculations are based on the types of benefits provided under the terms of the substantive plan at the time of
the valuation and on the pattern of sharing of costs between the employer and plan members to that point.
Calculations reflect a long-term perspective, so methods and assumptions used include technigues that are
designed to reduce short-term volatility in actuarial accrued liabilities and the actuarial value of assets.

Benefits Not Included

Defined contribution benefits and insured benefits under GASB No. 75 paragraph 11, pension henefits
accounted for under GASB 68, and benefits for compensated absences under GASB 16 are not included in
this valuation.

Multiple Year Reporting

Pursuant to GASB No. 75, an actuarial valuation can be used over a two-year period. The figures in this
report are reflected as of the measurement date for the specified fiscal year and are based on an actuarial
valuation date or rolled forward from an actuarial valuation date. Some figures have been determined based
on estimated contributions for the period. These figures may need to be adjusted for actual contributions
deposited to the trust or claims paid on behalf of plan benefits.

A new valuation should be performed if, between the actuarial valuation date and measurement date, material
changes have occurred that affect the results of this valuation, including significant changes in benefit
provisions, the size or composition of the population covered by the plan, or other changes that impact long-
term assumptions. If roll forward procedures have been used, this report reflects any necessary adjustments
to the interest rate as of the measurement date.

ConradSiegel
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Pennsbury School District Postemployment Benefits Plan
Actuarial Valuation as of July 1, 2017 for Fiscal Year Ending June 30, 2019
Disclosure Statement

| am a member of the American Academy of Actuaries and a Fellow of the Society of Actuaries, and | meet
the Qualification Standards of the American Academy of Actuaries to render the actuarial opinion contained in

this valuation.

John W. Jeffrey, FSA, EA, MAAA
Partner & Consulting Actuary

August 30, 2019
Date

JWJIHDC
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Pennsbury School District Postemployment Benefits Plan
Actuarial Valuation as of July 1, 2017 for Fiscal Year Ending June 30, 2019
Actuarial Assumptions and Methods (1 of 2)

Discount Rate

2.98% Based on S&P Municipal Bond 20-Year High Grade Rate Index at July 1, 2018.

Salary

An assumption for salary increases is used only for spreading contributions over future pay under the
entry age normal cost method. For this purpose, salary increases are composed of a 2.5% cost of
living adjustment, 1% real wage growth, and for teachers and administrators a merit increase which
varies by age from 2.75 to 0%.

Withdrawal

Rates of withdrawal vary by age, gender and years of service. Sample rates for employees with more
than 10 years of service are shown below. Rates for new employees start at 22.9% for both men and

women and decrease with age and service,
Male Female Male Female
Age Rate Rate Rate Rate

25 2.5700% 5.0200% 45 1.3700% 1.6500%

30 2.5700% 4.0200% 50 1.9200% 2.0600%

35 1.5000% 2.8500% 55 3.3800% 3.1100%

40 1.3400% 1.6000% 60 5.5700% 6.4000%
Mortality

Separate rates are assumed preretirement and postretirement using the rates assumed in the PSERS
defined benefit pension plan actuarial valuation.

Incorporated into the table are rates projected generationally by the Buck Modified 2016 projection scale
to reflect mortality improvement.

Disability
No disability was assumed.
Retirement

Assumed retirement rates are based on PSERS plan experience and vary by age, service and gender.

Age 55 & 25 years cf service Superannuation
Age Male Female Male Female

55 19% 19% 27% 10%
56 17% 17% 32% 30%
57 17% 17% 32% 30%
58 17% 17% 32% 35%
59 22% 21% 31% 36%
60 14% 17% 31% 36%
61 29% 30% 29% 31%
62 51% 61% 51% 61%
63 26% 26% 26% 26%
64 21% 22% 21% 22%
65 100% 100% 100% 100%
ir.ConradSiegel
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Pennsbury School District Postemployment Benefits Plan
Actuarial Valuation as of July 1, 2017 for Fiscal Year Ending June 30, 2019
Actuarial Assumptions and Methods (2 of 2)

Percent of Eligible Retirees Electing Coverage in Plan

50% of employees are assumed to elect coverage.

Percent Married at Retirement

30% of employees are assumed to be married and have a spouse covered by the plan at retirement.
Non-spouse dependents are deemed to be immaterial,

Spouse Age
Wives are assumed to be two years younger than their husbands.

Per Capita Claims Cost

Making use of weighted averages for various plan designs, the per capita claims cost for medical and
prescription drug is based on the expected portion of the group's overall cost attributed to individuals in the
specified age and gender brackets. Dental and vision costs are assumed to not vary with age or gender.
The resulting costs are as follows:

Medical and Prescription Drug Coembined

Age Males Females
45-49 $6,474 $9,349
50-54 $8,574 $10,567
55-59 $10,443 $11,057
60-64 $13,627 $12,702

Retiree Contributions

Retiree contributions are assumed to increase at the same rate as the Health Care Cost Trend Rate.
Health Care Cost Trend Rate

6.0% in 2018, and 5.5% in 2018 through 2021. Rates gradually decrease from 5.4% in 2022 to 3.8% in 2075
and later based on the Society of Actuaries Long-Run Medical Cost Trend Model.

Life Insurance

It is assumed that the annual cost to provide life insurance varies by age and gender. The assumed cost is
equal to the amount of coverage times the applicable mortality factor contained in the valuation mortality
table. Itis alsc assumed that 100% of employees will elect life insurance. It is further assumed that the
Teachers and Support Staff who were hired prior to 7/1/1986 will elect the $2,500 life insurance policy over
the participant's lifetime, rather than the $5,000 life insurance policy until age 65.

Actuarial Value of Assets

Equal to the Market Value of Assets
Actuarial Cost Method - Entry Age Normal

Under the Entry Age Normal Cost Method, the Normal Cost is the present value of benefits aliccated to
the year following the valuation date. Benefits are allocated on a level basis over the earnings of an
individual between the date of hire and the assumed retirement age. The Accrued Liability as of the
valuation date is the excess of the present value of future benefits over the present value of future
Normal Cost. The Unfunded Accrued Liability is the excess of the Accrued Liability over the Actuarial
Value of Assets. Actuarial gains and losses serve to reduce or increase the Unfunded Accrued Liability.

Participant Data

Based on census information as of March 2018, Due to the timing of school district turnover, the data
is believed to be representative of the population for the 2016-2017 school year.

¥.ConradSiegel Page 8
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Pennsbury School District Postemployment Benefits Plan
Actuarial Valuation
as of July 1, 2017
for Purposes of Other Postemployment Benefits Accounting
for Fiscal Year July 1, 2018 to
June 30, 2019

Calculations for GASB No. 75 Reporting

Page 9
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Pennsbury School District Postemployment Benefits Plan
Actuarial Valuation as of July 1, 2017 for Fiscal Year Ending June 30, 2019
Deferred Outflows and Inflows of Resources Bases

Deferred Outflows of Resources

Remaining
RGITE] Remaining Recognition
Initial Balance Recogniticn Balance Pericd
July 1, 2017 259,192 28,799 201,594 7 years Assumption Change
July 1, 2018 36,474 4,053 32,421 8 years Assumption Change
Total 32,852 234,015

Deferrad Inflows of Resourcaes

Remaining
Annual Remaining Recognitian
Initial Balance Recognition Balance Period
July 1, 2017 786,922 87,436 612,050 7 years Experience Change
Total 87,436 612,050
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